P.R. No.13570
05/19/06 df

rEsoLuTIoN No. Ub-/9/

A RESOLUTION APPROVING THE TRAINING
GRANT AGREEMENT BETWEEN THE CITY OF
PORT ARTHUR SECTION 4A ECONOMIC
DEVELOPMENT CORPORATION AND THE CITY
OF PORT ARTHUR, TEXAS.

WHEREAS, the City of Port Arthur Section 4A Economic Development
Corporation has found that the OAI Katrina Brownfields & Minority Worker
Training Program, to be provided by the City of Port Arthur, Texas (the “City”)
with funds from a Federal grant, is suitable to promote business enterprises
moving to or expanding in Port Arthur, particularly new and expanded
petrochemical industries. The petrochemical industry needs construction and
operations workers who have the skills necessary to prevent and control
hazardous conditions; and,

WHEREAS, the PAEDC Board of Directors and the City of Port Arthur
have entered into this Training Grant Agreement, wherein PAEDC agrees to pay
an $150.00 incentive for each trainee who successfully completes the OAI
Katrina Brownsfields & Minority Worker Training Program, up to a maximum of
$11,250; and,

WHEREAS, the City agrees to (1) administer the PAEDC grant, to ensure
that the funds are used exclusively for training incentives or trainees, (2)
provide records sufficient to show compliance with both the Agreement and the

Development Corporation Act of 1979, and (3) submit monthly status reports to

the PAEDC for the life of this Agreement; and
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WHEREAS, in 2005 and reiterated at its May 17, 2006 meeting, the
PAEDC Board approved a total expenditure of $115,000.00 for job training to
prepare Port Arthur residents for jobs in new or expanding local industries; and

WHEREAS, the PAEDC and the City desire to set forth in this Agreement
the terms and conditions for PAEDC to provide a training grant to the City for
the purpose of providing an incentive to attract good candidates, who will be
successfully placed in local industry.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF PORT ARTHUR:

Section 1. That the facts and opinions in the preamble are true and
correct.

Section 2. That the City of Port Arthur herein approves the Training
Agreement, and herein authorizes the President and Secretary of the City of
Port Arthur Section 4A Economic Development Corporation to execute the
Training Grant Agreement, in substantially the same form as attached hereto as
Exhibit “A”.

Section 3. That a copy of the caption of the Resolution be spread upon
the Minutes of the City Council.

READ, ADOPTED AND APPROVED on this g‘gr%ay of %,A D.
2006, at a Regular Meeting of the City Council of the City of Port Arthur, Texas

by the following vote: AYES:

Mayor___(_

City Council y[l)/lb( WMSW %—0’0{_
Williamsor and Svmgal.
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NOES: \f(/m :

ATTEST:

oo )

EVANGEL_INE GREEN, C[TY SECRETARY
N Kefolifor G-
APPROVED AS TO FORM:
[ Sttt

MARK T. SOKOLOW, CITY ATTORNEY

& GERTZ, L.L.P.

APPROVED FOR ADMINISTRATION:

STEﬁﬁgN FITZGIB%ONS, CITY MANAGER

APPROVED AS TO THE AVAILABILITY OF FUNDS:

REBECCA UNDERHILL, DIRECTOR OF FINANCE

APPROVED FOR ION 4A ECONOMIC DEVELOPMENT CORPORATION:

"t e ts

FIOYD BATISTH, CEO
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TRAINING GRANT AGREEMENT BETWEEN

THE CITY OF PORT ARTHUR SECTION 4A
ECONOMIC DEVELOPMENT CORPORATION

AND
THE CITY OF PORT ARTHUR, TEXAS

RECITALS .....

CONTRACT DATES ... coooveve oo oe oo it
PARTIES .. .
CONDITIONS PF!!—(‘FDENT ‘

(4) PERFORMANCE BY PAEDC .................................. .......... ,

(B8) PERFORMANCE RY THE CITY feneosbininees.
PAEDC’S CONDITIONAL OBLIGATIONS'AND LIMITED LIABILITY............- 3 -
RECORDS / INSPECTION / PAEDC Aum*r O S AU g8
CHANGES AND AMENDMENTS...oor....ciren -3-

CAPTIONS .. rarpeas na nnu(u ...................................... -4 .
ATTORNEY Appncnvm s eerean s gt enees oarms s rams e s st et -4-

CONTRACT: ,_E_XI'L UTION ...oomvorverennn, b resssren st ar s e e e -5-

EX HiBT "A’_f «OAl my RINA BROWNFIELDS & MINORITY WORKER
‘r!%m.nwm:s PR()GRAM
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ECONCONMIC DEVELOPMENT GRANT AGREEMENT

BETWEEN

THE CITY OF PORT ARTHUR SECTION 4A
ECONCMIC DEVELOPMENT CORPORATION
AND

THE CITY OF PORT ARTHUR, TEXAS

RECITALS

(1) WHEREAS, one consideration for businesses deci&ing where to locate a new ir
expanded business enterprize is the availability of workers with thid.proper knowledge aid
skill set; . Rl

(2) WHEREAS, Scction 2(11)B) of the  Bevelopment Corporatign Act of 1979
authorizes expenditures on job Iraining by the C:ty of Port Arthur Section:4A.Economic

Developrne=nt Corporation (“PAEDC") if the PAEDC, Board finds the expenditure to be

‘required or suitable for the prOH"IGfIOI'I of develﬂmment and expansion of business
enterprises and other enferprises. " |

(3) WHEREAS, the Gity of Pouf,
Brownfields & Minority Worker Traning Gré
hours of traming in professional skills, EnVEronmaﬁ
construction, and constr Lmt:un SH) ety

)..has received a Kalrina
dr nlstered b ‘OAl, Inc., to provide 150
glfth and safety ("EHS"), general

(4) \MHEREAS, on M ;',f l‘s , 2008, the F’AEDC Board found that the training to be
pravided by the Gity with funds from this fedefal grant. is suitable to promote business
enterprises moving to or € p(wmr\g in Port Arthur particularly petrochemical industries,
who need workers who haver: ihe siify- tosprevent and control hazardous conditions durir 4
the constructi'oﬂ and; ﬂplﬁl ation »’at the petmf‘hemlcal plants;

: _5)- WHEREEAS tF‘u&u ity u" ‘the PAEDC have determined that a monetary incentive
will aﬁractii_“andnddteq to mm f alsnnq pr ogram, who could otherwise not afford such a large
time vommltment

(6) WHERIEMS in gCtt}‘: an reiterated at its May 17, 2006 meeting, the PAELC
Board approved a tdtal expe nditure of $115,000.00 for job training to prepare Port Arthur
residents for jobs in naw or expanding local industries; and

(7) WHERI:AS. the PAEDC and the City desire to set forth in this Agreement the
terms and conditions for PAEDC. to provide a training grant to the City for the purpose of
providing an incentive to attract yood candidates, who will be successfully placed in local
industry.

NOW THEREFORE, the parties agree as follows:

- 1- Verzion fur City Counel May 1K, 2006
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CONTRACT DATES

CONTRACT START DATE

1. This Economic Development Grant Agreement ("Agreement”) is entered into
with an effective date of 2008, but in no case later than December 31, 2008,
by and between PAEDC anit the City.

CONTRACT END DATE
2. This contract expiras 30 days after both parties perform fully, subject to earlier
termination or extension, vo'untary or involuntary, as provided herein.

PARTIES

3 PAEDL located at £173-39" Street, Port Arthur, Texas, 77842, is a not for profit
corporation. It is duly authorized to do business in-he State of Texas:under Section 4A.
Article 51€0.6 V.T.C.A. (the Development Corporation Act of 1979) and dtily. authorized vy
Resolution of the City Courcit of the City of Pft. Arthur to enter into this ontract. ¢ o
authorized and as provided by the PAEDC bylaW,.the President and Secretary of ti e
PAEDC Board have the suthority to execute this contraat, =

4. The City is a Texas m l.nnicip'ai_lt;(l. . City Hall is fbbateqﬂ at 444 4th Street, P.O. B
1089, Port Arthur. Texas 77641.1089. i g

CONDITICNS PRECEDENMNT

5. This o::ntra(;t:fshéiéﬂ‘£ﬁd Jegal cons guences unless and until both the PAECC
Board and the: City of-Port Arthur City Council approve the contract in its final form.

PROMISED PERFORMANGE -~

ENEI Rt EREEI S
6. .ifhe parties agree to perform as follows.

3): PERFORMANCE § *;TJFML\EIII.)E*.:i S

|
re

At the end of ealih training session, and within 60 days of being invoiced,
PAEDG will pay the Ciy an $150.00 incentive for sach Port Arthur trainee th -t
successfully completas the entire training program described in Exhibit “A "
however, if:ne tase will PAEDC pay more than $11,250. which is sufficient f r
seventy-five {75) tramnaes,

(b) PERFORMANCE BIY THE (ITY

{1} The City shall administer the training grant funds and ensure that all fun is
recaived from PAEDGC are used exclusively for training incentives, in
accordance with the conditions and limitations of thig contract.

(2) The City shall send PAEDC quarterly reports on the status of the training
program.

- Versien tor City Council 571806
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(3) The Cily shall invoice PAEDC at the end of each training session, with the
names of each trainee who completed the entire training program and with
reference to this Agreement.

PAEDC’S CONDRITIONAL, OBLIGATIONS AND LIMITED LIABILITY

7. The PAEDC's sole liability/obligations shall be to the City and shall be limitec to
the training incentive detaled in this Agreement. The PAEDC shall not be liable, in
contract or otherwise, for any expense, expenditure or cost incurreéd by or on behalf of the
City refated to the trainirg made Lhe basis of this Agreement .

8. The PAEDC i3 _not liable to the City for four pament (

va) of this contract price,
as part of the City's fee for adm nistrative services. oy

RECORDS / INSPECTICN / PAEDC AUDIT

9 Ali records pertinent to this Agreem':ent be retained by the Clty "éccording to
the City's record retention oolicy.

I provide F’AE{DG with all reports reasonably

‘. o
10. Jpon written request the City.
velopment Cotporation Act of 1979 (Article

necessary for PAEDC compliarce with
5190.6 V.T.C.A)).

CHANGES AND AMEMNDMENT S

11 Any alterajt‘i‘pjgjs; .-acldiﬂﬁn-s, or deletidhg. to the terms of this Agreement shall be by
amendment in writing-and executed by all partiés to this Agreement and approved by bc th
the PAEDC Board and thi Gity Goungeil,

12 Ay alfarations, addifons or deletions to the terms of this Contract which are
required by changes i Federai ‘state or local law are automatically incorporated into this
Agresment without writtén: amendment hereto, and shall become effective on the date
designatéd by such law or tegulatian.

DEFAULT / TERMINATION

13 In the wa:veim-{.‘y;ﬁ” default of any of the obligations of the City detailed herein, the
PAEDC may, at its sole ard exclusive option, withhold and/or disallow further PAEDC
grant payments cr incentives to the City.

14 In addzion to the foregoing, the parties agree that this Agreement may be

terminated at any time when both parties agree, in writing, to the terms and conditions of
any such voluntary terminalion.

-0 Vorsion for City Conngil 5718206
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ORAL AND WRITTEN CONTRACTS / PRIOR AGREEMENTS

15. AII oral and written agreements between the parties to this Agreement relating
to the subject rnatter of this Agreement that were made prior to the execution of this
Agreement have been reducec o writing and are contained in this Agreement.

18. Exhibit "A", GQAf Ket'ina Brownfields & Minority Worker Training Program, is
hereby made a part of this Agreement for all purposes, and constitute promised
performances by the City, in accordance with this Agreement.

VENUE

17.  ~or purposes of iiigation that may accrue undeit-i;“tthis Cdﬁt(act, venue shall lie in
Jefterson County. Texas, witiere substantially all the performance will aogur.

ADDRESS OF NOTICE AND COMMUNICATIONS

City of Port Arthur Section 44\ Economic Develdpihe
4173 33th Street

Port Arhur, Texas 77542 o

ATTN: Floyd Batiste, Chief £ xecutive Officer

nt Gﬁirpp.ration

City of Port Arthur
444-Fourth Street
P.0O.Box 10898

Port Arthur, Texas
ATTN: Doris Hill;

7753411089
rownfields Manager

CAPTIONS

18_Thi;s*-iédﬁtr&c’t;hag bs-.aﬁ _:su;ppliewd‘wl‘fh captions to serve only as a guide to tte
contents” The captibn:dces i control the meaning of any paragraph or in any wey
determine its interpretatich or apolisation.

FROVALS

ATTORNEY&T
APPROVED AS O FORW:

Guy Goodson, General Counsel for PAEDC

VERIFIED AS CONSISTANMT
WITH CITY COUNCIL RESOLUTION:

Resolution Number :

Mark T. Sokolow, City Attorney

-4 - Vorsion for City Coarneil 30 860
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CONTRACT EXECUTION

CITY OF PORT ARTHUR SECTION 4A ECONOMIC DEVELOPMENT CORPORATION

SIGNED AND AGREED TO on the day of , 2006.

By:

: By:
Eli Roberts President

Linda %@;rs Secretary

Witness

CITY OF PORT ARTHUI

SIGNED AND AGREELD TO on the , 2008.

ITY OF PORT'/ARTHUR, TEXAS

“Steve Fitzgibbons, City Manager

- ".:..-..--.,;::i-"Witness

Version for Ciry Council 5/1 8/06
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EXHIBIT “A”

Training Plan Time Chart

B-MWT Frogram

i Skills Assessment
|

|

Professional Skills

|
|

Total of 160 hours (¢ weeks)
_Development Training -
"Develop T
| Training Units

meni

[N

TOTAL OF 40 ARS

Ex.

YA

incluge

[ " fours
Placement Testing, Industry Related Testing, TABE Testing, Abbotf '
Mechanical Reasoning-Testing designed Lo assess cuprent needs of |
parlicipant to sireamline training, R TT |
Workplace Math- In today’s high-technology manufaciuring centers, 16
accurate cowputational skills are an cssential jobrequirement. Through |

this course, participants will develop their alility wigrform lundamental
mathemaiical epcrations with a high degree of accuraggithrough the
context of cn-tke-iob problems and scenarios. ParticipApts:will: read a
rules, wse o has ¢ caleulator, understagd basic numerical g divalue
relationships. culealate basic fractigis, and solve equations ot single
vartable. Topics include:
» Whole Mumber Applicatibng?
Muitiplication, Division Order perations.
* Fractions Paris. Types; Reducing 4, Lowest Terms, Mixed
numibers, Fquivalent, Comparing, Multiplication, Division
* Decimals: PlaceMalue, Addition, Subtfdedon, Multiplication,
y:sion. RoundingDigimal/lractional, Enversations Averages
« Measwrements Ly .
* Reading key Job-Specific Medsurement Topl:
Workplace Writing- Designed 1o 8tigttient participant proficiency in
generating wriven communigations. Participnts are provided review on
hasic grdrnmiar sules and siroettires as well as introduced to writing forms
requirsd for use {n the environthental end construction industrics. topics

stimalioti, Addition, Subtraetion.

rse Diroduction and Ovgrriew
veWribing and Gujdclines for Success(ul Writing
W ritie
Shgssment & 5
¢ SKills:. Nouns and Verbs
Fducarion Diseussion
i Skills: Adjectives and Adverbs
v Parts of Speech Test
Cerafifnar. Parts of Specch Test Review
Regusties cnd Applicalions
Frxcatation
Digstrmernnation
CCorreet Practices
CLener Weting: Basic Letter Forms
Essay Wivang: Basic lissay Form
Critical Thinking- Participants explore the core basics of problem
selving through the following topics:
* Fouus Activiry: Your Critical Thinking
* Individugt Activity: Problem Solving
* Debricting Five steps (0 Problem Solving
* Dureet Tnsauetion: Tmproving Critical Thinking
* Lazge Group Practice: Testing Critical Thinking Scenarios
« Dvaluslion: Assoss Performance

. .® & &4 % » ¢ 3 &

Follow upr Challenge students (o incorporate critical thinking in training

-1 Version far City Council 571800
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r—

|
|
i

Sif¢ Specific
| Personal Skills

|
|

Time Management- Participanis focus on optimizing produdtiviry
. Fosus Autivity: Pricing Time

| Individual Activity: Participant Acti\'it% logs
C 0 Individwal Activity: Concentrating on Your Strengths/SWOT
i = Debriefirg: Students Share SWOT

* Direct Instruetion: Time Management Strategies

« Lvaluatien: Assess Performance

v Iollow up: Review Time Management Strategics

| Mcchanical Reasoning- basic Taws of physics and mechanical principles
-t mprove tnc erstanding of the workings of gears, pulieys and levers;
DBlueprint reading,

| Stress Management- Tssues dealing with life after a
\ the workplace !
+ Focus Activity: Define Stress ‘
o+ Diirect Insiruction: [dentilying Your Stros/s
| > Small Group Activity: Dealing with Siress SECreation
|+ Lebrefive: Dealing with Stress Skit Performinods,
’ = Dheeet Tnstruction: Reducing StreggiManuging En
i gi Connection Betwiséih

» Fuweluation: Assess Performan
Work Stross oL
Lt Polow up: Where to Get Jgh

 Technical Training

S ek
Environmental

| Health and Safety

r An_mdditi‘drj

- CPR- Preperc

i TOTAL OF 80 HIS |

- Hours

P S e . i

Hazardous ste Getigral Site Worker- Prépares participants Jor
working safely on a hazgrdous waste site. We u¥ the manual produccd by

 the Mid-West Consortium for Hégardous Waste Worker (ruining and the

- Hazardous Waxte Student Supplc Hhat contains a Site Sulety Plan 1o
be used in the hands-on site:simulafiot \stivities Workbook

contains 4 serigs of small group detivities that can be utilized for cach of

the topics edered in the coursg. Special fotus on The Katrina Health and

Satefy Plun, use ol personal protective equipment, medical surveillance

rediiitements 1.m::iu-aiing the recognition ol signs and symptoms of

- eXposife; stress inanagement; andncident managementunified command
svstems (WIMSLICR),

4 hours wiil:gus on safe operations during demolition,

E¥|

nup andemoval activiiies,

RS Katriwa gwide Prorecting Yourself While Helping Ofhers- 1his
presentaiion is ¢ jointeollaboration between NTETTS and other federal
agencics o' give heghth and safety guidance to those responding to
Hurricane Katri 1. Tt is the most widely used safety and health awareness
program o the disnster zone, Program is customized for inlended
audiences.” Accompanying pocket guide will be made available.

andiprovide thic necessary assistance to the vietim in terms of rescue
bregifling. cawst compressions, and foreign object removal. Tach
purticipant will :eceive a textbook and work on a practice mannequin for
parfecting ther CPR skills, Lach participant is given a National Safety
Council Certificate of Completion.

First Ajd- Prepure students to recognize assess and react to a medical
cmergensy providig temporary assistance to the victim until qualified

. medical attension can ke obtained. Our instructers are certified and will
| provide caclh student with a texthook and Certificate of Completion from
. the Naticnal Satety Council.

rarieipants (o recognize and act in an emergency situation

6

' Mold Remediarion and Fungal Spore Analysis- Course covers the
" hagics of riold rernediation, eftects of mold on the body, corrsct
rotection procedures, PPE, hrief history of mold, how molds are
(L identified using microscopy, and how to take a sample of mold.

]

th

- Verslon Tor City {ouncil 371 8406
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['Site Specific Construction 1 riiming

| Construction

: TOTAL OF 40 HRS ‘
Hours |
- General Construction/Hands-on- Course will niroduee the basic 130 1
coneepis mvoelved in suilding objects. The students explore measuring in f

t

- depth, tead drawings, and then use the various tools that cut and join

Pwooed. They will practice using the fundamental materials of construction |

- and toels that vill be used at the site. They will see how their work

- relates to the bigger project and cxperience first hand the demands made |

L.upen a constawition worker. e .

18 Hour £)SH A Construction Safety- The goal of thiscourse is to tcach |

t students to understand and read the OSHA standazds as they relate 10 the ' t

| construction imfustry, We give the students a cogtof 29CFR Part 1926

and a student Activity Book that consists of case stithies of tvpical l [
| |

10

| construction and hazardous waste sile incidetits that © ¢ health and
safety problems  Students work througlythe casc studies'$s identifying
the appropraate OSHA standard and thén reading the standard g0
understand whet OSHA mandates as a safe strategy for approgg
_lproblec. e

S : O N

-3 Version for City Council 5/18/06
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TRAIMING GRANT AGREEMENT BETWEEN
THE CITY OF PORT ARTHUR SECTION 4A
ECONDMIC DEVELOPMENT CORPORATION
AND
THE CITY OF PORT ARTHUR, TEXAS

RECITALS ........ et er reavasarrareeeenreeesteetnekbearaneare e raneeemeerenn SOR—
CONTRACT DATES
PARTIES . " :
C()NDITHONS PRE CE lZHM'T : -2

RE conns /N SF'-‘I'CTI(‘SN ! PAEDC Auﬁ
CHANGES AND AMENOMENTS. .....oeveeens '
DEFAULT / TERMINATION....co.oooevemeersecenecis ,
ORAL AND WRITTEN CONTR;

CAPTIONS e
ATTORNEY Aprmcw" .

E:.Hlan* “A“ <Al KMRlNA BROWNFIELDS & MINORITY WORKER
ﬂF:leNis ?PRQGRAM
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EXHIBIT “A”

Training Plan Time Chart

B-MWT Program

Total of 160 hours {4 weeks)
[ Development Trammg o , TOTAL OF 40 HRS |
Development . | lours
Training Units . B
Skills Assessment | Placemant Testing, ln(lu'-‘atry Related Testing, TABE Testing, Abbott ]
Mechanical R c.wmmg-lcstmg designed to asscss (.qrrem nee s of
. i participunt {0 steamline lmmmg
Professional Skills | Workplace Math- Tn oday’s high-technology umnufacturmg cenlers, X
aceurale computational skills are an cssential jobrteguircment, Through
this ceutse. participants will develop their ability form fundamental
mathematical opcrations with a high degree ol accurit ough the
contexi ol on-tie-job problems and sceparios. - Participant§will: read a
ruler. nse 2 masis culeulator, understamd badic numerical a ,
rt,lahul“ul‘ug-u cileulzte basic fracti wt§, and solve equations fors
variable, Topics inclade: "
+ Whole Number Application$! “Lstlmahnn, Addition. Subtra,l on.
M 11.1];1.w o, Division Order oifiQperations. "
« TFractions: Parts, Types; Reducing to Lowest Terms, Mixed
wmbers, »]LllV,’.ilC]'l'[ Comparing, Multiplication, Division
« Decmals: Place Valuc, Addition. Subttaction, Multiplication,
Division, Rounding Dégimal/Fractional, T énvursalmns Averages
i . T\.L.mmn ents
| « Reading Key Job-Spgcific M
Worlkplace W ntmg Designed toy wugm pg]‘uupam proficicney in
oencralinyg w,n @ communigations. Parlicipanis are provided review on
basic gwim\mgu‘l Jies and btrud“t“ﬁrcs as well as introduced to writing forms
requited for v % l 1 the ‘nnmmnenla] und construction industrics. Topics |
inefue: =
Hourss lmmdm,lmn und Ovepview
l?ﬂrﬂ@rs‘ 161 Wi "md Gmﬂelmm tor Successful Writing

e Selt 5\? sessment & T{mk
< RBasic Skills:. Nouns and Verbs
DissFoues hon Discussion
Bsxsm Slaifls: djectives and Adverbs
G Parts of Speech lest
Grammar: Parts of Speech Test Review
Redumtes and Applications
[Excgvation
- Dogtimentation
» Coreet Practices
' Lerter Winting: Basic Letler Forms
‘ + Fasav Wroning: Basic Issay Form
1 Critical Thinking- Pusticipants explore the core basics of problem
| solving through the followlng topics:
| = locus Activity: Your Critical Thinking
: » Dwividual Activity: Problem Solving
Debrizfing ive steps to Problem Solving
Divect Tnsiruction: Improving Critical Thinking
Large Jieoup Practice: Testing Critical Thinking Scenarios
: » Lvahwtion. Assess Performance
Follow up: Chalienge students Lo incorporate critical thinking in training
L B and emyr ovmen!

ment T‘qm.@:

* = -
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Personal Skilis
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“Time Management- Participants focus ol optimizing productivity
«  Foous Agcivity: Pricing Time
« Individunl Activity: Participant Activity 1.ogs
frdividwal Activity: Concentrating on Your Strengths/SWOT
Debriefing: Sindents Share SWOT
Direct Instruction: Time Management Strategies
Lvaluation: Assess Performance
Foltow upi: Review Time Management Strategies
Mechanieal iteasoning- busic laws of physics and mechanical principles | 4
to improve undurstanding of the workings of gears, pulleys and levers;
blucprint reading. , N |
Stress Management- tssues dealing with lifc after a disasier and stress in | 8

» B & ¥ =

the workplace

» locus Activity: Define Stress i
Drrect hnstruction: Identifying Your Stress/Anxiety
Stiell Group Activity: Dealing with Sirgss SkitCreation :
Debrieting: Deuling with Stress Skit Performat
Direct Inslzuction Reducing Stregg/Managing Limatiens
Evaluation: Asscas Performancgl Cofmection BetwdgiiPersonal and
Wark Stress '

* - L ] - L]

|+ Follow up; Where oo Get Holp

"TOTAL OF 80 HI.S

_Technical Training e
Environmental Hours
Health and Safety _ ; _ )

' “Hazardous Waste Gengral Site Worker- Preparcs parucipunts for 41

| audiences, A
EPR- Prepar

working safely on a hazarddiis, waste site. We us'the manual produced by

the Mid-West Consortiuii for Hazardous Waste Werker training and the

Hazardous Was e StudentSupplemignit:thal contaigs a Site Satety Plan to

be used in the hands-on site:gimulation: The Activities Workbook

contains asepes of small group &dlivities that can be utilized for each of

the topics Eovefed in Ihe course. Special [ocus on The Katrina Health and

Safely Plan, uséiol personal protective cquipment. medical surveillance

requiyenmcnts im::"rggdh ng the recogpition of signs and symptoms of

£ X pOsure ; stress Management; andifticident management/unified command
systems (NS 28

An additicnal 4 hodes williidigss on sate operations during demolition.

Elam“glﬁﬁsfi’1‘§iycwal activilies.

NTEHS aorins gride Profecting Yourself While Helping Others- This | 4
preseftation is o jolt.collaboration hetween NIELLS and other lederul

agencies 1 give ]walﬂ@ and safety guidance to those responding Lo

Hurricane Khalrina. 1t is the most widely used safety and health awareness g

prograr i1 Hhe cisyster zone. Propram is customized for intended !

Accompanying pocket guide will be made available, 3

res parlteipan(s o recognize and act in an emergency situation

and provide the necessary assistance to the victim in terms of rescue

breatliftip. chest compressions, and forcign object removal. Fach

part@cipzk ntwill receive a textbook and work o a practice mannequin for

perfecting their PR skills, Each participant is given a National Safety

Council Cernficate of Completion.

First Aid. Frepare students to recognize assess and reacl to a medical

- emetgensy providing temporary assistance to the victim until qualilied

- medical atténtion can ke obtained. Our instructers arc cerlified und will

provide cach student with & textbook and Certificate of Completion from

the Naticnal Saliely Council. ‘

Mold Remediation and Fungal Spore Analysis- Course covers the 16
hasics of rold re=mediation, cffccts ol mold on the body, correct

| protection procedures, PPE, bricl history of mold, how molds are

Fondd

1t

Ex A"

identified vsing microscopy, and how to take a sample of mold.
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" Site Specific Construction Training
_Construction

TOTAL OV 40 HR! |

THury -

" General Construction/Hands-on- Course will mtroduce the basic
coneept: involved in building objects. The students cxplore measuring in
depth, read dravwings, and then use the various tools that cut and join
wood, They will practice using the fundamental materials of construction
and tools that wi Il be used at the site. They will see how their work

- relates to the apger project and expetience first hand the demands made

_upon a onstruchon worker, i .
10 Hour OSHA Construction Safety- The goal ol thi¥%equrse is (o teach

i students (o understand and read the OSHA stundards as they relate to the

' constracion induesiry, We give the students a gopy of 29CIR Part 1926

and a studert Activity Book that consists of gase studies of typical
construction and hazardous waste site incidém(s that cause health and
safety problems. Students work through:the case studicg:By identilying
he appropriate DSTTA standard and thenh reading the standérd to
understand wha. OSHA mandates a8 a sale strategy tor approaghing the
problent. IS

LI
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AUSTIN BEAUMONT HOUSTON

GERMER GERT Z11» e o
ATTORNEYS TaAT LoaAW KATHLEEN A. McGLYNN
ASSOCIATE

Direct Line: 409.813.8000
kmcglynn@germer.com

May 18, 2006

Via Facsimile No. 1-409-962-d4435
Mr. Floyd Batisre

Chief Exccutive Officer

City of Port Arthur EDC

P.0O. Box 3934

Port Arthur, Texas 77642

Re:  Training Grant Avreement with City of Port Arthur: GG Filc #56257
Dear Mr. Batiste:
We have reviewed the atiached Training Grant Agreement between the City of Port

Arthur Scction 4A Economic Tlevelopment Corporation (“PAEDC”) and the City of Port
Arthur (tie “City"). ‘The PAEDC Buoard of Dircctors approved this contract on May 17,

2006.
The attached contract has been approved by Germer Gertz, L.L.P. as to its legality.
Sincerely,
(3;RMER GERTZ, L.LL.P.
By: __V\¢x _
Kathleen A. McGlvn
KAM/1r
cC. Jana Barnes

Guy N. Goodson (i the prm)

POEOKAF]S + BEAUAMIINT, TX 77704 « PHONE: 409.654.6700 « FAX: 409.835.2115

axa7e
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TRAINING GRANT AGREEMENT BETWEEN

THE CITY OF PORT ARTHUR SECTION 4A

ECONOMIC DEVELOPMENT CORPORATION
AND

THE CITY OF PORT ARTHUR, TEXAS

Executive Summary

The City of Fort Arthur Section A~ Econorig. Development
Corporation “PAEDC") Board has found thét the OA/ Katririg'Brownfields &
Minority Worker Training rogram, to be:provided.by the City of Port Arthur,
Texas (the “City") with funds from a Fedaral grant, is suitable 16" promote
business enferprises moving to or expandirig.‘ih Port Arthur, particularty
new and expanded petrochemical industries " The petrochemical industry
needs construction and operatiéhs workers who have the skills necessary
to prevent and control hazardous conditions. S

PAEDC and .ihg: City havé{:;.,,%‘htered“‘lif-‘iinto this Training Grant
Agreement, whergin PAEDC agrees to pay an $150.00 incentive for eact
trainee who successful'y completes the: QA/ Katrina Brownfields & Minorit.-

Worker Training Proigram, up to a3 maximum of $11,250.

‘The City agréas to (1) administer the PAEDC grant, to ensure ths
funds are usad exclusively or training incentives for trainees, (2) provid 2
records ‘sufficient fo show compliance with both the Agreement and the
Development Corporation Act of 1979, and (3) submit monthly  status
reports (o the'PAEDC for the life of this Agreement.
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